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1 PREAMBLE 

  
The Agency is required by law to regulate recruitment and selection of employees for 
operational purposes towards service delivery to communities. The is hereby enacting a 
policy to give guidance for recruitment and selection in terms of human resources and in 
line with the Labor Relations Act, Act 66 of 1995 (LRA). 

2 DEFINITIONS 

 
For the purpose of this policy unless the context otherwise indicates – 

 
2.1 “candidate” means an applicant for a post 
2.2 “disability” means long term or recurring physical or mental impairment which 

substantially limits a person towards performing his/her duties 
2.3 “recruitment” means the activities undertaken in the human resource management 

in order to attract sufficient job candidates who have the necessary potential, 
compliances and traits to fill job requirements and to assist the Agency in achieving 
its objectives. 

2.4 “reference check” means the gathering of information about candidate’s past 
history from people with whom such candidate has been associated. 

2.5 “selection” means the process of making decisions about the matching of 
candidates taking into account individual differences and the requirements of the 
job. 

3. APPLICATION OF THE POLICY 

 
This policy is applicable and binding to both the Agency and all candidates and shall 
become operative immediately after its approval by the Board. 

4. OBJECTIVES 

 
This staffing policy of the Agency aims at: 
 

 Introducing fair and objective principles and procedures for staffing; 
 
 Providing guidelines for the appointment of candidates; 
 




























